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Organizational Psychology, Organizational Behavior, Team Dynamics in Organizations
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Special Topics in Organizational Behavior (PhD Elective)
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Teamwork and Interpersonal Influence (Undergraduate Core)
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Negotiations (MBA Elective & Undergraduate Elective)
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Inside Organizations (PhD Core, taught with James Baron 2014-16 & Michael
Kraus 2018)
Yale School of Management

Global Virtual Teams (EMBA Core and MBA Core)
Yale School of Management
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University of Pennsylvania, The Wharton School (2013-2014; 2023-present)
Yale School of Management (2007-2023)

Organizational Behavior (PhD Seminar)
New York University, Stern School of Business

Managing Organizations (MBA Core)
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New York University, Stern School of Business

17



Teamwork and Interpersonal Relations in Organizations
University of Michigan Business School, Undergraduate

Introduction to Organizational Psychology (Undergraduate)
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University of Michigan Business School
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(current student).

Alexandra Bray, Yale School of Management, Yale University, “Team and Organizational
Dynamics in the Healthcare Industry,” 2023, Postdoctoral Associate at The Wharton School,
University of Pennsylvania.
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The Dynamics of Pursuing, Sustaining, and Leaving A Calling,” 2019, Chair. Assistant
Professor, INSEAD.

Matthew Regele, Yale School of Management, Yale University, “Of Two Minds: The Adoption
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Gregory Robbins, Management, Columbia Graduate School of Business, Columbia University,
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Faculty Mentor of Graduate and Undergraduate Students

Faculty Mentor of First-Year MBA Students, Leadership Development Program, Yale
University, 2006-2010

Stern Scholars Class of 2006 Faculty Advisor, New York University, 2002-2006
University Mentorship Society, University of Michigan, 1995-1998

OTHER RESEARCH EXPERIENCE
University of Michigan Business School, Ann Arbor, M1, 1996-1999

Collaborative research with Professor Jane E. Dutton to study how people in “dirty work”
jobs derive meaning in work. Conducted focus groups, interviews, and observations with
hospital cleaners. Coded and analyzed data, summarized findings in two empirical papers.

Institute for Social Research, Survey Research Center, University of Michigan, Ann Arbor,
MI, 1996-1998

Research assistant with Professor Richard H. Price and Dr. Amiram D. Vinokur in Michigan
Prevention Research Center project on the impact of job loss on couples. Investigated the
impact of the experience of work as a job, career, or calling on job seeking behaviors and
eventual re-employment patterns in NIMH-funded, large, two-site, longitudinal field study.
Coordinated interview and survey waves in the field; assessed field procedures; oversaw data
collection; assisted with scale construction and data analyses; and authored research articles.

Department of Psychology, University of Pennsylvania, Philadelphia, PA, 1991-1994

Research assistant with Professor Paul Rozin on projects sponsored by The MacArthur
Foundation and Unilever. Collaborative research on all facets of research projects. Research
topics included field surveys of work orientation; evaluative conditioning of olfactory and
visual stimuli in both laboratory and field contexts; and measurement of attention to and
importance of sense of smell. Designed and implemented laboratory experiments and
surveys; analyzed and interpreted data; presented research at weekly laboratory meetings;
authored and assisted in the authoring of journal articles.

Department of Psychology, Hiroshima Shudo University, Hiroshima, Japan, 1994

Research assistant with Professor Sumio Imada. Research projects included body image
perception and attitudes toward eating. Collected and analyzed survey data and made
classroom presentations of collaborative research projects.

Department of Psychology, Katholieke University of Leuven, Leuven, Belgium, 1993

Research assistant with Professors Paul Eelen and Frank Baeyens on projects sponsored by
Unilever. Research topics included evaluative conditioning and learning in humans in both
laboratory and field contexts, and cross-cultural food and smell sensory attitudes. Aided in
the design of laboratory experiments; implemented laboratory experiments and surveys;
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learned psychophysiological measurement techniques and research methods; assisted in data
analysis and interpretation; wrote research reports; assisted in authoring of journal articles.

PROFESSIONAL AFFILIATIONS

Academy of Management

Association for Psychological Science

Society for Personality and Social Psychology
Society for Industrial and Organizational Psychology

PROFESSIONAL SERVICE

Academy of Management Journal, Editorial Board, 2010-2015
Academy of Management Review, Editorial Board, 2012-2015
Journal of Organizational Behavior, Editorial Board, 2009-
Organization Science, Editorial Board, 2011-2020
Organization Science, Senior Editor, 2020-2023

Faculty Judge, INFORMS/Organization Science Dissertation Proposal Competition, 2017.
Research track co-convener with Michel Anteby and Israel Drori for Reflections on New Worlds

of Work. European Group on Organizational Studies (EGOS) Conference, Athens, Greece, July
2015.

Research Advisory Board, Center for Positive Organizations, University of Michigan, 2014-

Academy of Management, Lifetime Achievement Award Committee, Organizational Behavior
Division, 2019

Academy of Management Journal Best Paper Award Committee, 2014

Academy of Management, Best Paper Committee, Organization Management Theory Division,
2014

Academy of Management, Most Innovative Paper Award Committee, Organizational Behavior
Division, 2013

Academy of Management Review Best Paper Award Committee, 2013

Scientific Committee, 3" World Congress of Positive Psychology, 2013
Journal of Organizational Behavior Best Paper Award Committee, 2007

Ad hoc reviewer: National Science Foundation, Journal of Personality and Social Psychology,
Psychological Science, Motivation and Emotion, Current Directions in Psychological Science,
Journal of Applied Psychology, Organizational Behavior and Human Decision Processes,
American Behavioral Scientist, Administrative Science Quarterly, Journal of Management,
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Human Relations, Sociological Focus, Journal of Research in Personality

CONFERENCES ORGANIZED

“The May Meaning Meeting” (Annually, 2004 to present). Sponsored by the Positive
Psychology Network, The University of Michigan, New York University, The University of
Illinois, Rice University, The University of North Carolina, The University of St. Thomas,
Brigham Young University, Boston College, The University of Washington, Yale University,
and the University of Pennsylvania.

This meeting provides a space for psychologists and organizational scholars to share their
research in the domain of meaning, defined broadly to cover the meaning of work, organizational
meaning frames, task meaning, and the impact of meaningfulness in organizational contexts. The
meeting facilitates the exchange and development of research in this developing area, and has
begun to build a community of scholars who conduct empirical research in the broad area of
meaning.

“Roundtable on Identities in Organizations” (June, 2004). Sponsored by the Stern School of
Business and the Academy of Management, Organizational Behavior Division.

The workshop provided a forum for exchanging of cutting-edge ideas among leading
management and social science scholars investigating processes and outcomes related to the
creation, maintenance and enactment of identities in organizations. The workshop stimulated
broad, multidisciplinary thinking and discussion, with the goal of surfacing promising research
ideas that will help move the organizational identity literature forward in both theory and
practice. The organizers co-edited a book (2007) based on the work presented in the conference.

UNIVERSITY SERVICE

The Wharton School, University of Pennsylvania
Academic Freedom and Responsibility Committee (2024-2025)

Future of Business Education Committee (2023-2024)
OB Faculty Recruiting Committee (2024-2025)

Yale University
Provost’s Standing Advisory & Appointments Committee, School of Public Health, 2020-2023

University-Wide Committee on Sexual Misconduct, 2018-2023
Council of the Women’s Faculty Forum, 2015-2020

Senior Faculty Review Committee, 2015-2023
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Various tenure and review committees, 2016-2023

Freshman Advisor, Trumbull College, Yale University, 2014-2023
Sophomore Advisor, Trumbull College, Yale University, 2015-2023
Fellow, Trumbull College, Yale University, 2013-2023

Appointments, Curriculum, and Strategy Committee, 2017-2019, 2020-2023
Honor Committee, Yale School of Management, 2007-2012, 2015-2023

Faculty Recruiting Committee, Organizational Behavior, Yale University, 2006-2012, 2013-
2023

Advisory Board, Program for Global Social Enterprise, Yale School of Management, 2017-2023
Advisory Board, Chief Executive Leadership Institute, Yale School of Management, 2018-2023

New York University
Research Committee, Department of Management, New Y ork University, 2005-2006

Doctoral Program Committee, Department of Management, New Y ork University, 2000-2003,
2004-2005

Faculty Recruiting Committee, Department of Management, New York University, 2001-2002
Course Developer and Organizer, Year-Long Ph.D. Seminar for New Students, New York
University, 2001-2003

Member, Research Subcommittee, Department of Management, New York University, 2000

University of Michigan
Graduate Executive Committee, Department of Psychology, University of Michigan, 1997-1999

Executive Committee, Organizational Psychology, University of Michigan, 1995-1997
Psychology Graduate Council, Department of Psychology, University of Michigan, 1994-1996

Co-coordinator, Organizational Psychology Colloquium, University of Michigan, 1994-1995
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