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Organizational Research: Best Papers from the Davis Conference on Qualitative 
Research: 9-51. Charlotte, NC: Information Age Publishing. 
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Outstanding Author Award, 2015 Emerald Publishing Literati Network Award for 
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identities in post-merger integration. Organization Science, 24, 1717-1741. 
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theoretical integration and review. Research in Organizational Behavior, 30, 91-127. 
 

[15] Grant, A. M., & Wrzesniewski, A. (2010). I won’t let you down… or will I? Core self-
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[18] Wrzesniewski, A., Dutton, J. E., & Debebe, G. (2003). Interpersonal sensemaking and the 
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[20] Wrzesniewski, A., & Dutton, J. E. (2001). Crafting a job: Revisioning employees as 
active crafters of their work. Academy of Management Review, 26(2), 179-201.  

  
  Reprinted in C. L. Cooper & W. H. Starbuck (Eds.), Work and Workers: A 
  Three Volume Set. Thousand Oaks: Sage Publications, 2005. 
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Senses, 24, 713-721. 
 

[22] Rozin, P., Fischler, C., Imada, S., Sarubin, A., & Wrzesniewski, A. (1999). Attitudes to 
food and the role of food in life in the U.S.A., Japan, Flemish Belgium, and France: 
Possible implications for the diet-health debate. Appetite, 33, 163-180. 

 
[23] Rozin, P., Wrzesniewski, A., & Byrnes, D. (1998). The elusiveness of evaluative 

conditioning. Learning and Motivation, 29, 397-415. 
 

[24] Wrzesniewski, A., McCauley, C. R., Rozin, P., & Schwartz, B. (1997). Jobs, careers, and 
callings: People’s relations to their work. Journal of Research in Personality, 31, 21-33. 
 

[25] Baeyens, F., Wrzesniewski, A., de Houwer, J., & Eelen, P. (1996). Toilet rooms, body 
massages, and smells: Two field studies on human evaluative odor conditioning. Current 
Psychology, 15, 77-96. 
 

[26] Todrank, J., Byrnes, D., Wrzesniewski, A., & Rozin, P. (1995). Odors can change 
preferences for people in photographs: A cross-modal evaluative conditioning study with 
olfactory USs and visual CSs. Learning and Motivation, 26, 116-140. 

 
 
INVITED BOOK CHAPTERS 
 
[27] Schwartz, B., & Wrzesniewski, A. (2019). Reconceptualizing intrinsic motivation. In K. 

A. Renninger & S. E. Hidi (Eds.), The Cambridge Handbook on Motivation and 
Learning: 373-396. Cambridge: Cambridge University Press.  
 

[28] Schwartz, B., & Wrzesniewski, A. (2016). Internal motivation, instrumental motivation, 
and eudaimonia. In J. Vitterso (Ed.), Handbook of Eudaimonic Well-Being: 123-134. 
New York: Springer.  
 

[29] Wrzesniewski, A. (2015). Callings and the meaning of work. In D. B. Yaden, T. D. 
McCall, & J. H. Ellens (Eds.), Being Called: Scientific, Secular, and Sacred Perspectives: 
3-12. Denver: Praeger. 
 

[30] Wrzesniewski, A. (2014). Engage in job crafting. In G. M. Spreitzer & J. E. Dutton 
(Eds.), How to be a Positive Leader: Small Actions, Big Impact: 65-75. San Francisco: 
Berrett Koehler. 
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[31] Wrzesniewski, A., LoBuglio, N., Dutton, J. E., & Berg, J. M. (2013). Job crafting and 
cultivating positive meaning and identity in work. In A. Bakker (Ed.), Advances in 
Positive Organizational Psychology: 281-302. London: Emerald. 

 
Outstanding Author Award, 2014 Emerald Publishing Literati Network Award for 
Excellence 

 
[32] Berg, J. M., Dutton, J. E., & Wrzesniewski, A. (2013). Job crafting and meaningful work. 

In B. J. Dik, Z. S. Byrne, & M. F. Steger (Eds.), Purpose and Meaning in the Workplace: 
81-104. Washington, DC: American Psychological Association. 
 

[33] Caza, B., & Wrzesniewski, A. (2012). How work shapes well-being. In S. David, I. 
Boniwell, & A. C. Ayers (Eds.), Oxford Handbook of Happiness: 693-710. New York: 
Oxford University Press. 

 
[34] Wrzesniewski, A. (2012). Callings. In K. S. Cameron & G. Spreitzer (Eds.), Oxford 

Handbook of Positive Organizational Scholarship: 45-55. New York: Oxford University 
Press.  
 

[35] Wrzesniewski, A., Dekas, K., & Rosso, B. (2009). Callings. In S. Lopez & A. 
Beauchamp (Eds.), Encyclopedia of Positive Psychology: 115-118. Oxford, UK: 
Blackwell. 
 

[36] Blader, S. L., Wrzesniewski, A., & Bartel, C. A. (2007). Identity and the modern 
organization: An invitation. In Identity and the Modern Organization: 3-13. Bartel, C. A., 
Blader, S., & Wrzesniewski, A. (Eds.). Mahwah, NJ: Lawrence Erlbaum.   
 

[37] Bartel, C. A., Wrzesniewski, A., & Wiesenfeld, B. (2007). The struggle to establish 
organizational membership: Newcomer socialization in remote work contexts. In Identity 
and the Modern Organization: 119-133. Bartel, C. A., Blader, S., & Wrzesniewski, A. 
(Eds.). Mahwah, NJ: Lawrence Erlbaum.   

 
[38] Wrzesniewski, A. & Tosti, J. (2005). Career as a calling. In J. H. Greenhaus & G. A. 

Callanan (Eds.), Encyclopedia of Career Development: 71-74. Thousand Oaks: Sage 
Publications. 

 
[39] Cameron, K. S., Dutton, J. E., Quinn, R. E., & Wrzesniewski A. (2003). Developing a 

discipline of positive organizational scholarship. In K. S. Cameron, J. E. Dutton, & R. E. 
Quinn (Eds.), Positive Organizational Scholarship: 361-370. San Francisco: Berrett-
Koehler. 
 

[40] Wrzesniewski, A. (2003). Finding positive meaning in work. In K. S. Cameron, J. E. 
Dutton, & R. E. Quinn (Eds.), Positive Organizational Scholarship: 296-308. San 
Francisco: Berrett-Koehler. 
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[41] Wrzesniewski, A., Dutton, J. E., & Debebe, G. (2003). Help in unexpected places: 
Access and assistance from within an organization. In M. Feldman, J. Bell, & M. Berger 
(Eds.), Gaining Access: A Practical Guide for Qualitative Researchers: 92-99. San 
Francisco: Altamira Press. 

 
[42] Worline, M., Wrzesniewski, A., & Rafaeli, A. (2002). Courage and work: Breaking 

routines to improve performance. In R. G. Lord, R. J. Klimoski, & R. Kanfer (eds.), 
Emotions in the Workplace: Understanding the Structure and Role of Emotions in 
Organizational Behavior: 295-330. San Francisco: Jossey-Bass. 

 
[43] Wrzesniewski, A., Rozin, P., & Bennett, G. (2002). Working, playing, and eating: 

Making the most of most moments. In C. L. M. Keyes & J. Haidt (Eds.), Flourishing: The 
Positive Person and the Good Life: 185-204. Washington, DC: American Psychological 
Association. 

 
PAPER PROCEEDINGS 
 
[44] Petriglieri, G., Ashford, S. J., & Wrzesniewski, A. (2019). Agony and ecstasy in the gig 

economy: Cultivating holding environments for precarious and personalized work 
identities. Best Paper Proceedings of the Academy of Management (August 2016). (a 
later version of this paper appeared in Administrative Science Quarterly, see #4) 

 
[45] Anteby, M., & Wrzesniewski, A. (2007). Focusing on lone trees in the forest: Members’ 

experiences of a multiple identity organization. Best Paper Proceedings of the Academy 
of Management (August 2007). 

 
EDITED BOOK 
 
[46] Bartel, C. A., Blader, S., & Wrzesniewski, A. (Eds.). (2007). Identity and the Modern 

Organization. Mahwah, NJ: Lawrence Erlbaum. 285 pages. 
 
Reviewed in American Psychological Association Review of Books, 2008. 
Reviewed in Administrative Science Quarterly, 2008. 

 
POPULAR PRESS 
 
[47] Dutton, J. E. & Wrzesniewski, A. (2020). What job crafting looks like. Harvard Business 

Review, 140-143. 
 
[48] Petriglieri, G., Ashford, S. J., & Wrzesniewski, A. (March-April 2018). Thriving in the 

gig economy. Harvard Business Review, 140-143. 
 
[49] Wrzesniewski, A. & Schwartz, B. (2014). The secret of effective motivation. New York 

Times. July 4, 2014. 
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[50] Canales, R., Massey, B. C., & Wrzesniewski, A. (2010). Promises aren’t enough: 
Business schools need to do a better job teaching students values. Wall Street Journal. 
August 23, 2010.   

 
[51] Wrzesniewski, A., Berg, J. M., & Dutton, J. E. (June 2010). Turn the job you have into 

the job you want. Harvard Business Review, 114-117. 
 
TEACHING CASES  
 
[52] Mastercard: Marketing transformation for a new world. (2018). With Jean Rosenthal, 

Ravi Dhar, Vineet Kumar, and Jaan Elias. Yale SOM Case 18-013, April 6, 2018 
 
RESEARCH IN PROGRESS 
 
[53] Cho, Y., Wrzesniewski, A., & Baron, J. N. Stuck in the middle? Social comparison 

processes in response to raising minimum pay. In revision. 
 
[54]  Eun, E., & Wrzesniewski, A. Know better, do worse: The lagged emotional cost of 

holding an expert identity in a crisis. In revision.  
 
Cho, Y. & Wrzesniewski, A. Foothold or springboard? The complexity of extrinsic 
motivation. In preparation. 

  
Baron, J. N. & Wrzesniewski, A. Predicting persistent job satisfaction over the life 
course. In preparation. 
 
Shandell, M. S., Wrzesniewski, A., Grant, A. M., & Berg, J. M. Called by your work or 
your workplace: The roles of internal and external callings in job performance. In 
preparation. 
 

 
HONORS, GRANTS & AWARDS 
 
2019 “Inspiring Yale” School of Management Honoree 
 Elected as the most inspiring professor among graduate students 
 
2019 Herbert Simon Award 
 Rajk László College for Advanced Studies, Corvinus University,  

Budapest, Hungary 
 
2015 Outstanding Author Award 

2015 Emerald Publishing Literati Network Award for Excellence 
 
2015 “Inspiring Yale” School of Management Honoree 
 Elected as the most inspiring professor among graduate students 
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2015 Yale SOM Alumni Association Teaching Award 
 Elected as the best professor teaching in the MBA core  
 
2014 Outstanding Author Award 

2014 Emerald Publishing Literati Network Award for Excellence 
 
2010 Google Faculty Research Grant 
 Award given to support research 
 
2009 Davis Conference on Qualitative Research Best Paper Award (with 

Jane Dutton and Gelaye Debebe) 
 
2008   Representative-at-Large, Organizational Behavior Division, Academy 

of Management 
   Elected three year position  
 
2006   Berkley Center for Entrepreneurship, Kauffman Grant 
   “Why Start-up Companies Go Green: The Role of Values and Issue 
   Framing” ($10,000, with Prof. Ari Ginsberg) 
 
2005   Finalist, Professor of the Year 
   NYU Stern School of Business 
 
2003   New York University Excellence in Teaching Award 
   NYU Stern Executive Education Program 
 
2003   New York University Undergraduate College “Club 6” 
   Award given for teaching excellence 
 
2002   IBM Faculty Award 
   Award given for research excellence 
 
2000   Positive Psychology Network 
   Leader of funded research group studying the “Positive Psychology of 
   Organizations” 
 
1998   Horace H. Rackham One-Term Dissertation Fellowship 
    Rackham School of Graduate Studies, The University of Michigan 
 
1996-1998  Departmental Associate 

Elected honor among psychology department graduate students  
Department of Psychology, The University of Michigan 

 
1997   OB/OMT Doctoral Consortium Participant 

Annual Meeting of the Academy of Management 
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1995   Honorable Mention, National Science Foundation 
National Science Foundation Graduate Research Fellowship competition 

 
1995, 1998  Spring-Summer Research Fellowship 

Department of Psychology, The University of Michigan 
 
1993   Psi Chi National Psychology Honor Society 

Co-President, The University of Pennsylvania, 1994  
 
1990-1994      National Merit Achievement Scholarship, W. W. Smith Charitable  

   Trust Scholarship 
The University of Pennsylvania 

 
REFEREED PRESENTATIONS  

 
Cho, Y., Wrzesniewski, A., & Baron, J. N. (2020). Stuck in the middle: Unintended 

affective responses to raising minimum pay. 36th EGOS Colloquium, July 2020, Hamburg, 
Germany. 

 
Cho, Y. & Wrzesniewski, A. (2019). Finding my home: Exposure to potential jobs and 

specialty choice of medical students. Paper presented at the Annual Meeting of the Academy of 
Management, August 2019, Boston, MA.  

 
Wrzesniewski, A. (2018). Then and now: Job design, job crafting, and the meaning of 

work. Speaker on research panel on work design at the Annual Meeting of the Academy of 
Management, August 2018, Chicago, IL. 

 
 Cho, Y., Wrzesniewski, A., & Baron, J. N. (2017). What goes up must come down: 
Behavioral and affective responses to raising minimum pay. Paper presented at the Wharton 
People and Organizations Conference, October 2017, Philadelphia, PA. 
 
 Petriglieri, G., Ashford, S. J., & Wrzesniewski, A. (2017). Agony and ecstasy in the gig 
economy: Cultivating holding environments for precarious and personalized work identities. 
Paper presented in a showcase symposium at the Annual Meeting of the Academy of 
Management, August 2017, Atlanta, GA. 

 
Jiang, W., & Wrzesniewski, A. (2017). Lost callings: The role of meaning in declining 

occupations. Presented at the 33rd EGOS Colloquium, July 2017, Copenhagen, Denmark and 
Annual Meeting of the Academy of Management, August 2017, Atlanta, GA. 

 
Cho, Y., & Wrzesniewski, A. (2017). Hire for both slope and intercept: How 

performance feedback and motives combine to drive change in turnover intent. Paper presented 
at the Society for the Study of Motivation, May 2017, Boston, MA and the Annual Meeting of 
the Academy of Management, August 2017, Atlanta, GA. 
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 Jiang, W., & Wrzesniewski, A. (2016). The meaning of work in employment transitions: 
Effects of couples’ work orientation incongruence on work outcomes. Paper presented at the 
Annual Meeting of the Academy of Management, August 2016, Anaheim, CA. 
  
 Wrzesniewski, A., Bartel, C. A., & Wiesenfeld, B. M. (2013). Remoteness as a resource: 
The impact of virtual work on job crafting. Paper presented at the Annual Meeting of the 
Academy of Management, August 2013, Orlando, FL. 
 
 Wrzesniewski, A., Berg, J. M., Grant, A. M., Kurkoski, J., & Welle, B. (2012). Job 
crafting in motion: Achieving sustainable gains in happiness and performance. Paper presented 
at the Annual Meeting of the Academy of Management, August 2012, Boston, MA. 

 
Wrzesniewski, A., & Tschopp, C. (2011). Predicting the future from the past: Impact of 

prospective plans and past employment on MBA careers. Paper presented at the Annual Meeting 
of the Academy of Management, August 2011, San Antonio, TX. 

 
Cardador, M. T., & Wrzesniewski, A. (2011). Better to give and to compete? Prosocial 

and competitive motives as interactive predictors of citizenship behaviors. Paper presented at the 
Annual Meeting of the Academy of Management, August 2011, San Antonio, TX. 

 
Tschopp, C., & Wrzesniewski, A. (2011). MBA programs as a stepping stone for career 

changes. 27th EGOS Colloquium, July 2011, Gothenburg, Sweden. 
 
Okimoto, T., & Wrzesniewski, A. (2011). Effort in the face of difference: Feeling like a 

non-prototypical group member motivates effort. Industrial and Organisational Psychology 
Conference, June 2011, Brisbane, Australia. 

 
Berg, J. M., Wrzesniewski, A., & Dutton, J. E. (2009). Overcoming challenges in crafting 

sustainable jobs. Symposium Chair, All-Academy Symposium presented at the Annual Meeting 
of the Academy of Management, August 2009, Chicago, IL. 

 
Rosso, B., Dekas, K., & Wrzesniewski, A. (2008). Changing the questions we ask: New 

directions in the meaning of work. All-Academy Symposium presented at the Annual Meeting of 
the Academy of Management, August 2008, Anaheim, CA. 

 
Anteby, M., & Wrzesniewski, A. (2007). Focusing on lone trees in the forest: Members’ 

experiences of a multiple identity organization. Paper included in Best Paper Proceedings of the 
Academy of Management, presented at the Annual Meeting of the Academy of Management, 
August 2007, Philadelphia, PA.   
  
            Wrzesniewski, A., Bartel, C. A., & Wiesenfeld, B. M. (2007). The struggle to establish 
organizational membership: Newcomer socialization in remote work contexts. Symposium Co-
Chair; Paper presented at the Annual Meeting of the Society for Industrial and Organizational 
Psychology, April 2007, New York, NY. 
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 Okimoto, T. G., & Wrzesniewski, A. (2006). Inclusionary motivations and effort-based 
performance in groups. Symposium Co-Chair; Paper presented at the Annual Meeting of the 
Academy of Management, August 2006, Atlanta, GA. 
  
 Wrzesniewski, A., Tosti, J., & Landman, J. (2006). If I could turn back time: Calling 
orientation as a buffer against occupational regret. Symposium Co-Chair; Paper presented at the 
Annual Meeting of the Academy of Management, August 2006, Atlanta, GA. 
 
 Okimoto, T. G., & Wrzesniewski, A. (2006). Inclusionary concerns and effort-based 
performance in groups: Expectations and peripheral membership. Paper presented at the Annual 
Meeting of the Society for Personality and Social Psychology, January 2006, Palm Springs, CA. 
 

Gandal, N., Roccas, S., Sagiv, L., & Wrzesniewski, A. (2005). Occupation-embedded 
values: The case of the personal value priorities of economists. Paper presented at the Annual 
Meeting of the Academy of Management, August 2005, Honolulu, HI. 

 
Berson, Y., & Wrzesniewski, A. (2005). The impact of transformational leadership and 

employee work engagement on team innovation. Paper presented at the Annual Meeting of the 
Academy of Management, August 2005, Honolulu, HI. 

 
Drori, I., Wrzesniewski, A., & Ellis, S. (2005). Miracle: How boundary work and cultural 

practice shape organizational integration. Paper presented at the Annual Meeting of the Academy 
of Management, August 2005, Honolulu, HI. 
   

Anteby, M. J., & Wrzesniewski, A. (2004). Can ideology-driven organizations tolerate 
multiple identities? Paper presented at the Annual Meeting of the Academy of Management, 
August 2004, New Orleans, LA. 

 
Anteby, M. J., & Wrzesniewski, A. (2004). You can’t study that!: Research on socially 

disapproved organizational behaviors. Co-chair, symposium presented at the Annual Meeting of 
the Academy of Management, August 2004, New Orleans, LA. 

 
Anteby, M. J., & Wrzesniewski, A. (2003). Resolving hybrid organizational identities: 

Orienting the mirror from below. Paper presented at the Annual Meeting of the Academy of 
Management, August 2003, Seattle, WA. 

 
Wrzesniewski, A. (2003). Status and the meaning of work: Prestige in the eye of the 

beholder. Research presented at the Annual Meeting of the Academy of Management, August 
2003, Seattle, WA.  
 

Anteby, M. J., & Wrzesniewski, A. (2002). Ashtrays, rockets, and love-letters: Artistic 
experiences in factories. Paper presented in roundtable session at the Annual Meeting of the 
American Sociological Association, August 2002, Chicago. 

 
Wrzesniewski, A. (2001). Reflections on dirty work, tricks of the mind, and the meaning 

of work. Paper presented in showcase symposium at the Annual Meeting of the Academy of 
Management, August 2001, Washington, DC. 
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Wrzesniewski, A., & Dutton, J. E. (2001). Competent caring in organizations. Paper 
presented in showcase symposium at the Annual Meeting of the Academy of Management, 
August 2001, Washington, DC. 
  
 Worline, M., & Wrzesniewski, A. (2001). Why tell courage stories? Paper presented at 
the Annual Meeting of the Western Academy of Management, April 2001, Sun Valley, ID. 
  
 Wrzesniewski, A., & Dutton, J. E. (2000). Crafting a job: Revisioning employees as 
active crafters of their work. Paper presented at the Annual Meeting of the Academy of 
Management, August 2000, Toronto, Canada. 
 
 Wrzesniewski, A. (1999). Jobs, careers, and callings: How work orientation shapes job 
transitions. Paper presented in symposium at the Annual Meeting of the Academy of 
Management, August 1999, Chicago, IL. 
  
 Myers, V. L., Morgan, L. M., & Wrzesniewski, A. (1999). Calling and coping: The 
relationship between work orientation and well-being. Paper presented at the Annual Meeting of 
the American Psychological Association, August 1999, Boston, MA. 
 

Wrzesniewski, A., & Dutton, J. E. (1998). Architecting dirty work as a blessing or a 
burden. Paper presented in showcase symposium at the Annual Meeting of the Academy of 
Management, August 1998, San Diego, CA. 

 
Wrzesniewski, A. (1998). The role of work orientation in employment transitions. Paper 

presented at the Society of Industrial and Organizational Psychology Conference, April 1998, 
Dallas, TX. 

 
Dutton, J. E., Debebe, G., & Wrzesniewski, A. (1996). The re-valuing of de-valued work: 

The importance of relationships for hospital cleaning staff. Paper presented at the Annual 
Meeting of the Academy of Management, August 1996, Cincinnati, OH. 

 
Wrzesniewski, A., & Landman, J. (1996). Occupational choice and regret. Paper 

presented at the American Psychological Society Conference, July 1996, San Francisco, CA. 
 
Wrzesniewski, A., McCauley, C. R., Rozin, P., & Schwartz, B. (1995). Jobs, careers, and 

callings: A tripartite categorization of people’s relations to their work. Paper presented at the 
Interdisciplinary Students of Organizations Conference, September 1995, University of North 
Carolina at Chapel Hill, Chapel Hill, NC.  
 
 
INVITED PRESENTATIONS 

 
 Wrzesniewski, A. (2022). Foothold or Springboard? The Complexity of Extrinsic 
Motivation. Management Department, The Wharton School, University of Pennsylvania, 
November 2022.  
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 Wrzesniewski, A. (2022). Perceiving Fixed or Flexible Meaning: Toward a Process of 
Navigating Occupational Destabilization. Sociology Department, Yale University, September 
2022; Management and Organizations Department, Stern School of Business, New York 
University, October 2022. 
  
 Wrzesniewski, A. (2016-2019). The Meaning of Work in Employment Transitions: How 
Couples’ Work Orientation Incongruence Shapes Work Outcomes. Department of Psychology, 
Yale University, October 2016; INSEAD, February 2017; Amherst College, April 2017; 
University of Southern California, April 2017, University of California, Berkeley, October 2018; 
Oxford, March 2019. 
 
 Wrzesniewski, A. (2016). Teams Near and Far. Wharton People Analytics Conference, 
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