ADAM M. GRANT

The Saul P. Steinberg Professor of Management and Professor of Psychology
The Wharton School, University of Pennsylvania

www.adamgrant.net

EDUCATION

UNIVERSITY OF MICHIGAN
Ph.D., Organizational Psychology (2006), M.S., Organizational Psychology (2005)

HARVARD UNIVERSITY
B.A., Psychology (2003): Phi Beta Kappa, Magna Cum Laude with Highest Honors,
John Harvard Scholarship for Highest Academic Achievement

SELECTED AWARDS AND HONORS

RESEARCH

Web of Science world’s most influential researchers in business & economics (2019)

50 most prolific interdisciplinary business scholars (2018)

4" highest A-index of scholars in economics and business, and top 1% of the 1% most cited (2018)
APA Distinguished Scientific Award for Early Career Contribution to Applied Psychology (2011)
Cummings Scholarly Achievement Award, Academy of Management OB Division (2011)

SIOP Distinguished Early Career Contributions Award — Science (2011)

Owens Scholarly Achievement Award, Best Publication in I/0 Psychology, SIOP (2010)

National Science Foundation Graduate Research Fellowship (2004-2006)

Junior Fellow, American Academy of Political and Social Science (2003)

WRITING AND SPEAKING

5 New York Times bestselling books: over 2 million copies sold, translated into 35 languages

Finalist, Webby Awards for business podcasts (2021)

#1 show on the Apple Podcasts chart and one of the most downloaded new podcasts of the year (2018)
Raymond Katzell Award for informing the public about I-O psychology (2017)

Management book of the year, Chartered Management Institute (2017)

LinkedIn Top 10 Influencers of 2017 (#7) and Top Voices of 2019 (#2)

Best books of 2017: Amazon, Audible, Barnes & Noble, Fast Company, Fortune, Goodreads, Inc.,
Indigo

Best books of 2016: Amazon, Financial Times, Goodreads, Hudson Booksellers, NPR

Best books of 2013: Amazon, Apple, Financial Times, Fortune, Inc., Wall Street Journal, Washington
Post

Most popular TED talks of 2016 and 2017: The surprising habits of original thinkers and Are you a
giver or a taker?; new TED talk: What frogs in hot water can teach us about thinking again

The Nantucket Project Audience Award (2015)

Writer, The New York Times and The Atlantic (2014-present)

TEACHING

Class of 1984 Teaching Award, highest-rated Wharton MBA professor (2012, 2013, 2014, 2015,
2016, 2017, 2018—award discontinued afterward)

Excellence in Teaching Award, Wharton MBA program (2010, 2011, 2012, 2013, 2014, 2015, 2016,
2017,2018, 2019, 2020)

Excellence in Teaching Award, Wharton Undergraduate Division (2010, 2011, 2014, 2015, 2017,
2018)


https://recognition.webofsciencegroup.com/awards/highly-cited/2019/
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=2793483
https://link.springer.com/article/10.1007/s11192-018-2786-7
http://www.management.wharton.upenn.edu/grant/AdamGrant-AmericanPsychologist.pdf
http://www.obweb.org/index.php?option=com_content&view=article&id=57&Itemid=63
http://www.siop.org/article_view.aspx?article=879
http://www.siop.org/foundation/owens10.aspx
https://variety.com/2021/digital/news/webby-awards-nominations-variety-1234953546/
http://www.siop.org/SIOPAwards/katzell_award.aspx
https://www.linkedin.com/pulse/linkedin-top-voices-2017-influencers-daniel-roth
https://www.linkedin.com/pulse/linkedin-top-voices-2019-us-influencers-daniel-roth/?published=t
https://www.ted.com/playlists/451/the_most_popular_talks_of_2016
https://www.ted.com/playlists/608/most_popular_ted_talks_of_2017
http://www.ted.com/talks/adam_grant_the_surprising_habits_of_original_thinkers
http://www.ted.com/talks/adam_grant_are_you_a_giver_or_a_taker
http://www.ted.com/talks/adam_grant_are_you_a_giver_or_a_taker
https://www.ted.com/talks/adam_grant_what_frogs_in_hot_water_can_teach_us_about_thinking_again
https://www.facebook.com/nantucketproject/videos/1079391735406718/
http://www.politico.com/blogs/media/2015/03/new-york-times-adds-opinion-writers-204178.html
https://www.theatlantic.com/author/adam-grant/
https://mba-inside.wharton.upenn.edu/class-of-1984-awardees/
https://mba-inside.wharton.upenn.edu/excellence-in-teaching-class-of-1984-awards
http://www.adamgrant.net/

Goes Above and Beyond the Call of Duty, Wharton MBA Class (2011, 2012, 2013, 2014, 2015, 2016,
2018)

Business Week favorite professors (2012); Poets and Quants Favorite Business Professors for
Undergrads (2020), Favorite MBA Professors (2018), Favorite Professors of Business Majors (2018),
40 Best B-School Professors Under 40 (2011)

Penn Fellow, one of eight faculty selected university-wide (2012)

Outstanding Faculty Award, University of Pennsylvania Friars Senior Honor Society (2011)

Tanner Award for Excellence in Undergraduate Teaching, UNC university-wide (2009)

Weatherspoon Award for Excellence in Undergraduate Teaching, UNC Kenan-Flagler (2008)

MBA Teaching All-Star, UNC Kenan-Flagler (2008-2009)

SERVICE

Associate Editor, Academy of Management Journal (2010-2013)

Outstanding Reviewer, Academy of Management Journal (2007-2008, 2008-2009)
Outstanding Reviewer, Academy of Management Review (2010-2011, 2011-2012)
Outstanding Reviewer, Academy of Management OB division (2006, 2008, 2009)

RECOGNITION

Thinkers50 Most Influential Global Management Thinkers: #10 (2019), #8 (2017), #25 (2015)
Fortune’s 40 under 40 (2016)

Oprah’s Super Soul 100 (2016)

Fast Company’s 100 Most Creative People in Business (2016)

World Economic Forum Young Global Leader (2015)

HR’s Most Influential Thinkers (2014, 2015, 2016, 2017, 2018)

Fellow, Martin Prosperity Institute (2014-2019)

LinkedIn Influencer (2013-present)

New York Times Magazine cover story, “Is giving the secret to getting ahead?” (2013)

ACADEMIC POSITIONS

THE WHARTON SCHOOL OF BUSINESS, UNIVERSITY OF PENNSYLVANIA (Philadelphia)

The Saul P. Steinberg Professor of Management and Professor of Psychology (2016-present)
The Class of 1965 Wharton Professor of Management and Professor of Psychology (2013-2016)
Associate Professor of Management, with tenure (2011-2013)

Associate Professor of Management (2009-2011)

KENAN-FLAGLER BUSINESS SCHOOL, UNIVERSITY OF NORTH CAROLINA (Chapel Hill)

Assistant Professor of Organizational Behavior (2007-2009), Willard J. Graham Fellow (2008-2009)

PUBLICATIONS

NONFICTION BOOKS

1.

Grant, A. M. 2013. Give and Take: Why Helping Others Drives OQur Success. New York: Viking.
o #2 New York Times bestseller, translated into 30 languages
o Bestseller lists: New York Times, Wall Street Journal, Washington Post, Publisher’s Weekly, USA
Today, San Francisco Chronicle, Indie Bound; reached #3 on both Amazon and Barnes & Noble
e Amazon’s 100 leadership and success books to read in a lifetime
Amazon’s best books of 2013 and Amazon customer favorites: the top 100 print books of 2013
e Financial Times books of the year and Washington Post 2013 books every leader should read
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http://www.businessweek.com/articles/2012-08-13/favorite-professors-whartons-adam-grant#r=nav
https://poetsandquantsforundergrads.com/2020/05/12/favorite-business-professors-of-the-class-of-2020/
https://poetsandquantsforundergrads.com/2020/05/12/favorite-business-professors-of-the-class-of-2020/
https://poetsandquants.com/2018/01/10/our-favorite-mba-professors-of-2017/
https://poetsandquantsforundergrads.com/2018/08/06/the-favorite-professors-of-business-majors/
http://poetsandquants.com/2011/02/08/best-prof-adam-grant/
http://thinkers50.com/t50-ranking/2015-2/
http://thinkers50.com/t50-ranking/2015-2/
http://thinkers50.com/t50-ranking/2015-2/
http://fortune.com/40-under-40/
http://www.supersoul.tv/supersoul-100
http://www.fastcompany.com/3057567/most-creative-people/adam-grant-shares-his-secrets-for-becoming-an-original-thinker?partner=rss
http://widgets.weforum.org/ygl-2015/04.html
http://www.hrmagazine.co.uk/hr-most-influential/
http://www.rotman.utoronto.ca/Connect/MediaCentre/NewsReleases/20141110.aspx
http://www.linkedin.com/influencer/profadamgrant
http://www.nytimes.com/2013/03/31/magazine/is-giving-the-secret-to-getting-ahead.html?pagewanted=all&_r=0
http://www.amazon.com/Give-Take-Helping-Others-Success/dp/0143124986/
http://www.nytimes.com/best-sellers-books/2013-04-28/overview.html
http://www.nytimes.com/best-sellers-books/2013-04-28/overview.html
http://online.wsj.com/article/SB10001424127887324485004578425110068288782.html
http://articles.washingtonpost.com/2013-04-19/entertainment/38670521_1_american-sniper-chris-kyle-pacific-crest-trail
http://www.huffingtonpost.com/2013/04/18/publishers-weekly-bestsellers-_n_3111201.html
http://books.usatoday.com/list/index?date=2013-04-19&f=4,0,298
http://books.usatoday.com/list/index?date=2013-04-19&f=4,0,298
http://www.sfchronicle.com/books/article/SF-Chronicle-best-sellers-April-28-4467534.php
http://www.csmonitor.com/Books/2013/0416/Bestselling-books-the-week-of-4-15-13-according-to-IndieBound/HARDCOVER-NONFICTION
http://www.businessinsider.com/amazons-top-100-leadership-and-success-books-2016-2
http://www.businessinsider.com/amazons-top-100-leadership-and-success-books-2016-2
http://www.amazon.com/b/ref=s9_dnav_bw_ir04_b?_encoding=UTF8&node=7734024011&pf_rd_m=ATVPDKIKX0DER&pf_rd_s=merchandised-search-5&pf_rd_r=19Q0R0PJYWRG44EXCHBM&pf_rd_t=101&pf_rd_p=1650285102&pf_rd_i=7728816011
http://www.amazon.com/gp/feature.html/ref=pe_315530_90096120_pe_button/?docId=1001918591&plgroup=1
http://www.ft.com/intl/cms/s/2/f60b681e-529f-11e3-8586-00144feabdc0.html#axzz2m8Iif2bZ
http://www.washingtonpost.com/national/on-leadership/2013-books-every-leader-should-read/2013/12/16/290d326e-6426-11e3-aa81-e1dab1360323_gallery.html

Fortune’s five must-read business books and /nc. best books for entrepreneurs

Wall Street Journal favorite books of 2013 and Vancouver Sun year’s best books

Apple iBooks best of 2013 and New York Post most entertaining workplace books of 2013
Thinkers50 Best Book Award short list and J.P. Morgan Reading List

Financial Times and Goldman Sachs Business Book of the Year long list

London Evening Standard’s best back to work books

Oprah Magazine 15 riveting reads to pick up in May

Today Show feature

Grant, A. M. 2016. Originals: How Non-Conformists Move the World. New York: Viking.

o #1 New York Times bestseller and #1 national bestseller, translated into 32 languages

e Bestseller lists: New York Times, Wall Street Journal, Washington Post, USA Today, Chicago
Tribune, Los Angeles Times, San Francisco Chronicle, Toronto Star, Publisher’s Weekly

e Features: Today Show, Marketplace, New York Times

Reviews: Financial Times, Inc., Washington Post, Time, Fast Company, New York Times,

Guardian, Forbes, Parade, Cosmopolitan, Brain Pickings, Tech Crunch, New York Magazine

Amazon’s best books of 2016, Financial Times books of the year, NPR’s best books of 2016

Management book of the year, Chartered Management Institute (2017)

Richard Branson’s top 65 books to read in a lifetime

Elle’s best new books of 2016, Hudson Booksellers Best Books of 2016

The FT’s summer books 2016 and J.P. Morgan Reading List

Goodreads Choice Awards Finalist, Best Nonfiction

Shortlist, Handesblatt business book prize

Sandberg, S., & Grant, A. M. 2017. Option B: Facing Adversity, Building Resilience and Finding

Joy. New York: Knopf.

o #1 New York Times bestseller and #1 Amazon bestseller

e Best books 0f 2017: Amazon, Audible, Barnes & Noble, Fast Company, Fortune, GoodReads,
Inc., Indigo, USA Today

Grant, A. M. 2021. Think Again: The Power of Knowing What We Don’t Know. New Y ork: Viking.
o #1 New York Times bestseller and #1 Wall Street Journal bestseller

e 14 weeks on the New York Times hardcover bestseller list and 3 months on the audio list

o Features: Today Show, CBS This Morning, PBS, CNN, CNBC, MSNBC

o Coverage: Financial Times, Goodreads, Inc., Bloomberg, Behavioral Scientist, Crain’s, New
Statesman, New York Times, New Yorker, Atlantic, Greater Good

Reviews: Financial Times, Wall Street Journal, New York Times, Forbes, Inside Higher Ed,
Morning Brew

Podcasts: Armchair Expert, Dare to [.ead, Hidden Brain, On Purpose, Stay Tuned
Washington Post books to read in 2021; Goodreads most anticipated books of 2021
Newsweek best books to read this spring; Today Show best book to change your mindset
New York Times Book Review Editors’ Choice; Apple’s most anticipated winter books
Shape Magazine best new wellness books in February

PODCASTS AND AUDIO PROJECTS

WorkLife with Adam Grant, a TED original podcast

O XA

How to love criticism. February 28, 2018. Apple | Other devices | Transcript

The Daily Show’s secret to creativity. March 7, 2018. Apple | Other devices | Transcript
The problem with all-stars. March 14, 2018. Apple | Other devices | Transcript

Your hidden personality. March 21, 2018. Apple | Other devices | Transcript

How to trust people you don’t like. March 28, 2018. Apple | Other devices | Transcript

3


http://money.cnn.com/gallery/leadership/2013/10/31/best-business-books.fortune/5.html
http://www.inc.com/ss/jeff-haden/best-2013-books-entrepreneurs
http://online.wsj.com/news/articles/SB10001424052702303670804579234504183150672
http://www.vancouversun.com/travel/year+best+food+drink+music+life+more/9287163/story.html
http://go.redirectingat.com/?id=7550X664516&site=the-digital-reader.com&xs=1&isjs=1&url=http%3A%2F%2Fwww.itunes.com%2FBestof2013&xguid=80740896a962d8541d7dc5a25ec0103c&xcreo=0&sref=http%3A%2F%2Fwww.the-digital-reader.com%2F2013%2F12%2F18%2Fapples-2013-best-seller-list-suggests-apple-friend-big-publishers%2F%3Futm_source%3Dfeedburner%26utm_medium%3Dfeed%26utm_campaign%3DFeed%253A%2BTheDigitalReader%2B(The%2BDigital%2BReader)%23.UrG3A_RDt8G&pref=https%3A%2F%2Fwww.google.com%2F&xtz=300
http://nypost.com/2013/12/30/the-most-entertaining-workplace-books-of-2013/
http://www.thinkers50.com/t50-awards/short-lists-2013/
https://www.jpmorgan.com/pages/readinglist
http://www.ft.com/intl/cms/s/2/b126d26e-fb7a-11e2-a641-00144feabdc0.html
http://www.standard.co.uk/lifestyle/london-life/londons-best-backtowork-books-8789569.html?action=gallery&ino=2
http://www.oprah.com/book-list/14-Riveting-Reads-to-Pick-Up-in-May-2013
https://www.today.com/video/professor-works-to-change-future-of-business-ethics-25320003894
http://www.amazon.com/Originals-Nonconformists-Move-World-Forward/dp/0525429565
http://www.nytimes.com/best-sellers-books/2016-03-13/business-books/list.html
https://www.washingtonpost.com/opinions/2016/02/12/7c2b591c-d044-11e5-90d3-34c2c42653ac_story.html
http://www.nytimes.com/best-sellers-books/2016-02-21/overview.html
http://www.wsj.com/articles/best-selling-books-week-ended-feb-7-1455220956
https://www.washingtonpost.com/opinions/2016/02/12/7c2b591c-d044-11e5-90d3-34c2c42653ac_story.html
http://www.usatoday.com/story/life/books/2013/06/21/originals/2444877/isbn/9780525429562/
http://www.chicagotribune.com/lifestyles/books/chi-0218-bestsellers-20160218-story.html
http://www.chicagotribune.com/lifestyles/books/chi-0218-bestsellers-20160218-story.html
http://www.sfchronicle.com/books/article/San-Francisco-Chronicle-best-sellers-Feb-21-6843034.php
http://www.thestar.com/entertainment/books/2016/02/26/bestsellers.html
http://www.publishersweekly.com/pw/bestsellers/
http://www.today.com/video/hey-innovator-are-you-the-next-game-changer-maybe-616005187795
http://www.marketplace.org/2016/01/29/world/how-spot-originality-rough
http://www.nytimes.com/2016/02/07/business/adam-grant-a-workplace-magician-reveals-his-secrets.html?_r=0
http://www.ft.com/intl/cms/s/0/e44b3166-be92-11e5-9fdb-87b8d15baec2.html
http://www.inc.com/leigh-buchanan/adam-grant-originals-book-review.html
https://www.washingtonpost.com/news/on-leadership/wp/2016/01/31/the-sequel-to-creativity-adam-grant-on-turning-ideas-into-reality/?tid=twisira
http://time.com/money/4185722/adam-grant-originals/
http://www.fastcompany.com/3056136/work-smart/what-you-think-you-know-about-originality-is-holding-you-back?
http://www.nytimes.com/2016/02/21/books/review/pagan-kennedys-inventology-and-adam-grants-originals.html?_r=0
http://www.theguardian.com/books/2016/feb/16/originals-adam-grant-end-of-average-todd-rose-review?CMP=Share_AndroidApp_Tweet
http://www.forbes.com/sites/danschawbel/2016/02/02/adam-grant-why-you-shouldnt-hire-for-cultural-fit
http://parade.com/453486/m-b-roberts/why-you-should-procrastinate/
http://www.cosmopolitan.com/career/news/a53495/work-rules-you-can-say-goodbye-to/
https://www.brainpickings.org/2016/02/16/adam-grant-originals/
http://techcrunch.com/2016/02/02/wharton-professor-adam-grant-on-creativity-and-the-first-mover-myth
http://nymag.com/scienceofus/2016/02/take-a-big-risk-by-keeping-your-day-job.html
https://www.amazon.com/b/ref=s9_acss_bw_cg_BOTY16_2c1?node=10207116011&pf_rd_m=ATVPDKIKX0DER&pf_rd_s=merchandised-search-6&pf_rd_r=82DTFCDQS1SXPSDZ5263&pf_rd_t=101&pf_rd_p=a324be15-50e7-4851-816a-ace2a4a96888&pf_rd_i=10207069011
https://www.ft.com/content/ffdb7ae0-b819-11e6-ba85-95d1533d9a62
http://apps.npr.org/best-books-2016/
https://www.virgin.com/richard-branson/my-top-65-books-read-lifetime
http://www.elle.com/culture/books/g28967/best-books-2016/
http://www.prweb.com/releases/2016/10/prweb13806916.htm
http://www.ft.com/cms/s/2/2c4c90cc-3e59-11e6-8716-a4a71e8140b0.html#axzz4DB3u8QhC
https://am.jpmorgan.com/private-bank/public/gl/en/summer-reading-list-2016
https://www.goodreads.com/choiceawards/best-nonfiction-books-2016
http://www.optionb.com/
http://www.optionb.com/
https://www.amazon.com/b?ie=UTF8&node=17296221011
https://www.audible.com/ep/BOTY-2017_SelfDev
https://www.barnesandnoble.com/b/the-best-books-of-2017-nonfiction/_/N-2oht;jsessionid=9537510C6232366067C2086C17F0B289
https://www.fastcompany.com/40507459/the-best-business-and-leadership-books-of-2017
http://fortune.com/2017/12/13/business-books-2017-picks/
https://www.goodreads.com/choiceawards/best-nonfiction-books-2017
https://www.inc.com/jeff-haden/the-best-business-books-of-2017.html
http://ottawa.ctvnews.ca/indigo-names-the-best-books-of-2017-1.3650361
http://www.king5.com/mobile/article/news/nation-now/here-are-usa-todays-top-100-best-sellers-of-2017-with-wonder-leading-the-pack/465-825deda0-d9ec-45ba-9441-9f70d67448bc
https://www.adamgrant.net/book/think-again/
https://www.nytimes.com/books/best-sellers/2021/02/21/combined-print-and-e-book-nonfiction/
https://www.wsj.com/articles/bestselling-books-week-ended-february-13-11613685412
https://www.today.com/video/-think-again-author-adam-grant-wants-everyone-to-reconsider-their-assumptions-100301381678
https://www.cbs.com/shows/cbs_this_morning/video/kzY3djXCQs0lSg555zmq3rSAwIJa6qXZ/wharton-professor-on-how-rethinking-can-improve-happiness-career-success/
https://www.youtube.com/watch?v=onwCTtU1Vyc
https://www.cnn.com/videos/tv/2021/02/06/smerconish-on-the-gop-divide-and-the-need-to-think-again.cnn
https://www.cnbc.com/video/2021/02/12/data-shows-remote-work-to-become-the-norm-for-most-companies.html
https://www.msnbc.com/the-week/watch/the-importance-of-keeping-an-open-mind-in-a-changing-world-110401093632
https://www.ft.com/content/a2ec6d13-7f45-4a4c-b897-bfb14eac3f55
https://www.goodreads.com/blog/show/2043-adam-grant-wants-you-to-rethink-what-you-think-you-know
https://www.inc.com/lindsay-blakely/adam-grant-book-think-again.html
https://www.bloomberg.com/news/articles/2021-02-19/be-more-efficient-about-changing-business-plans-author-adam-grant-says
https://behavioralscientist.org/your-ideas-are-not-your-identity-adam-grant-on-how-to-get-better-at-changing-your-mind/
https://www.crainsdetroit.com/qa/qa-author-west-bloomfield-native-adam-grant-building-learning-culture
https://www.newstatesman.com/culture/qa/2021/02/adam-grant-qa-what-would-make-my-life-better-outsourcing-sleep.
https://www.newstatesman.com/culture/qa/2021/02/adam-grant-qa-what-would-make-my-life-better-outsourcing-sleep.
https://www.nytimes.com/2021/03/03/opinion/progressives-conservatives-think-again.html
https://www.newyorker.com/magazine/2021/04/05/the-politics-of-stopping-pandemics
https://www.theatlantic.com/family/archive/2021/03/to-get-happier-admit-when-youre-wrong/618245/
https://greatergood.berkeley.edu/article/item/why_thinking_like_a_scientist_is_good_for_you
https://www.ft.com/content/7b2df0f5-5afa-46ad-8713-67d9e77f9a77
https://www.wsj.com/articles/think-again-review-moderately-condent-11612480886
https://www.nytimes.com/2021/04/16/books/review/useful-delusions-shankar-vedantam-think-again-adam-grant-mark-solms.html
https://www.forbes.com/sites/niharchhaya/2021/03/03/why-adam-grants-newest-book-should-be-required-reading-for-your-companys-current-and-future-leaders/?sh=60ddd4ac3613
https://www.insidehighered.com/blogs/learning-innovation/applying-adam-grant%E2%80%99s-%E2%80%98think-again%E2%80%99-post-pandemic-university
https://www.morningbrew.com/daily/issues/2021/03/27
https://podcasts.apple.com/us/podcast/adam-grant-returns/id1345682353?i=1000507678873
https://open.spotify.com/episode/683bEXlSWMNSU3oQ26UXIL?si=7Ezp9CubTMa7OlKH3yEf1w
https://podcasts.apple.com/us/podcast/the-easiest-person-to-fool/id1028908750?i=1000507359305
https://podcasts.apple.com/us/podcast/adam-grant-on-how-to-rethink-your-assumptions-become/id1450994021?i=1000510132893
https://www.washingtonpost.com/entertainment/books/2021-reading-list/2020/12/23/1b0df0e2-4536-11eb-a277-49a6d1f9dff1_story.html
https://www.goodreads.com/blog/show/1965-the-most-anticipated-books-of-2021?ref_=pe_3097180_558297810&rto=x_gr_e_nl_general&utm_campaign=January052021&utm_content=Most.Anticipated.2021&utm_medium=email&utm_source=newsletter
https://www.newsweek.com/2021/03/05/21-best-books-read-this-spring-2021-1570338.html
https://www.today.com/shop/harlan-coben-book-recommendations-t181991
https://www.shape.com/lifestyle/mind-and-body/best-new-books-february-2021
https://itunes.apple.com/us/podcast/dear-billionaire-i-give-you-a-d-minus/id1346314086?i=1000404159792&mt=2
https://www.ted.com/talks/worklife_with_adam_grant_dear_billionaire_i_give_you_a_d_minus
https://www.linkedin.com/pulse/how-love-criticism-adam-grant
https://itunes.apple.com/us/podcast/creative-burstiness-at-the-daily-show/id1346314086?i=1000405268582&mt=2
https://www.ted.com/talks/worklife_with_adam_grant_creative_burstiness_at_the_daily_show
https://www.linkedin.com/pulse/daily-shows-secret-creativity-adam-grant/
https://itunes.apple.com/us/podcast/the-team-of-humble-narcissists/id1346314086?i=1000406337775&mt=2
https://www.ted.com/talks/worklife_with_adam_grant_the_team_of_humble_stars
https://www.linkedin.com/pulse/problem-all-stars-adam-grant/
https://itunes.apple.com/us/podcast/worklife-with-adam-grant/id1346314086?mt=2&i=1000407037714
https://www.ted.com/talks/worklife_with_adam_grant_is_your_personality_more_flexible_than_you_think
https://www.linkedin.com/pulse/your-hidden-personality-adam-grant
https://itunes.apple.com/us/podcast/worklife-with-adam-grant/id1346314086?mt=2#episodeGuid=prx_131_d5b39217-0935-4a04-b530-2639e7a7eb03
https://www.ted.com/talks/worklife_with_adam_grant_how_astronauts_build_trust
https://www.linkedin.com/pulse/how-trust-people-you-dont-like-adam-grant/

10. Faking your emotions at work. April 4, 2018. Apple | Other devices | Transcript
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23. Bonus: Fadbusting with Freakonomics. May 20, 2019. Apple | Other devices | Transcript

24. Bonus: Wild work advice with Cheryl Strayed. Apple | Other devices
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Taken for Granted, a TED interview podcast
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48. Grant, A. M. 2019. Power Moves: Lessons from Davos. Audible Original.
e #1 New York Times bestseller and #1 Audible bestseller
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e Amazon’s Most Anticipated Fall Books (top 10 for readers 6-8)

50. Grant, A. S., & Grant, A. M. 2020. Leif and the Fall. New York: Dial Books.
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Grant, A. M. 2007. Relational job design and the motivation to make a prosocial difference.
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e Reprinted in Readings in Organizational Behavior, edited by J. A. Wagner 111 & J. Hollenbeck.

Grant, A. M., *Campbell, E. M., *Chen, G., *Cottone, K., *Lapedis, D., & *Lee, K. 2007. Impact
and the art of motivation maintenance: The effects of contact with beneficiaries on persistence
behavior. Organizational Behavior and Human Decision Processes, 103: 53-67.
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e Best Published Scholarly Article, Center for Positive Organizational Scholarship

e Top 25 hottest articles in OBHDP (ScienceDirect, 2007)
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Grant, A. M., Dutton, J. E., & Rosso, B. 2008a. Giving commitment: Employee support programs
and the prosocial sensemaking process. Academy of Management Journal, 51: 898-918.

Grant, A. M. 2008a. Does intrinsic motivation fuel the prosocial fire? Motivational synergy in
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mechanisms, and boundary conditions. Journal of Applied Psychology, 93: 108-124.
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Grant, A. M., & Ashford, S. J. 2008. The dynamics of proactivity at work. Research in
Organizational Behavior, 28: 3-34.

e Lead article
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Grant, A. M., & Wade-Benzoni, K. 2009. The hot and cool of death awareness at work: Mortality
cues, aging, and self-protective and prosocial motivations. Academy of Management Review, 34: 600-
622.
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e Emerald Management Reviews Citation of Excellence

Grant, A. M., & Mayer, D. M. 2009. Good soldiers and good actors: Prosocial and impression
management motives as interactive predictors of affiliative citizenship behaviors. Journal of Applied
Psychology, 94: 900-912.

Grant, A. M., & Parker, S. K. 2009. Redesigning work design theories: The rise of relational and
proactive perspectives. Academy of Management Annals, 3: 317-375.

Grant, A. M., Parker, S. K., & Collins, C. G. 2009. Getting credit for proactive behavior: Supervisor
reactions depend on what you value and how you feel. Personnel Psychology, 62: 31-55.
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Grant, A. M., & **Sumanth, J. J. 2009. Mission possible? The performance of prosocially motivated
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other-orientation, anticipated guilt and gratitude, and job performance. Journal of Applied
Psychology, 95: 108-121.
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looks right and right looks left. Organizational Behavior and Human Decision Processes, 122: 22-35.
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https://www.linkedin.com/pulse/its-time-teach-collaboration-adam-grant/
https://www.linkedin.com/pulse/my-favorite-podcasts-work-psychology-adam-grant
https://www.linkedin.com/pulse/yes-women-doctorates-should-called-dr-adam-grant
https://www.linkedin.com/pulse/new-leadership-books-launch-2021-adam-grant/
https://www.linkedin.com/pulse/spring-books-stretch-your-mind-adam-grant/
https://www.linkedin.com/pulse/12-new-leadership-books-read-summer-adam-grant

341. Malcolm Gladwell on why we shouldn’t value speed over power. Heleo, April 2017.

342. Mark Cuban gets loud. Esquire, May 2017.

343. Sheryl Sandberg on why you don’t need a personal brand. Heleo, June 2017.

344. Jimmy lovine wants to learn. Esquire, June-July 2017.

345. Christopher Nolan wants you to silence your phones. Esquire, August 2017.

346. Why Ken Burns and Lynn Novick chose the Vietnam war. Esquire, September 2017.

347. Kristin Wiig is not afraid to fail. Esquire, October 2017.

348. Richard Branson: how to have fun while earning a billion dollars. Heleo, November 2017.

349. David Fincher is still fascinated by serial killers. Esquire, November 2017.

350. The one key trait that Einstein, da Vinci, and Steve Jobs had in common. Heleo, December 2017.
351. Brunello Cucinelli, the philosopher CEO. Esquire, December-January 2017-18.

352. Ashley Judd is just getting started. Esquire, February 2018.

353. Satya Nadella on the power of being a learn-it-all. Heleo, February 2018.

354. Lindsey Vonn is skiing for herself. Esquire, March 2018.

355. Mary Barra on how to handle crisis like a pro. Heleo, April 2018.

356. Questlove wants you to start listening. Esquire, April 2018.

357. The Westworld creators think real androids might be a bad idea. Esquire, May 2018.

358. Marc Maron proves dreams don’t have deadlines. Esquire, June 2018.

359. Doris Kearns Goodwin knows what presidential leadership looks like. Fast Company, August 2018.

TEACHING
WHARTON COURSES INSTRUCTOR RATINGS
o Foundations of Teamwork and Leadership (Management 610, MBA core)
o 2020: 234 students virtually, section ratings: 3.93, 3.91, 3.84 3.89 /4
o 2019: 214 students, section ratings: 3.94, 3.92, 3.97 3.94 /4
o 2018: 216 students, section ratings: 3.97, 3.83, 3.96 3.92/4
o 2017: 216 students, section ratings 3.94, 3.98, 3.97 3.96 /4
o 2016: 212 students, section ratings 3.94, 3.92, 3.97 3.94 /4
o 2015: 215 students, section ratings 3.96, 3.92, 3.90 3.93 /4
o 2014: 216 students, section ratings 3.95, 3.97, 3.95 3.96 /4
o 2013:201 students, section ratings 3.96, 3.91, 3.98 3.95/4
o 2012: 211 students, section ratings 3.93, 4.00, 3.94 3.96 /4
o 2011: 212 students, section ratings: 3.98, 3.96, 3.96 397 /4
o 2010: 201 students, section ratings: 3.66, 3.73, 3.85 3.75/4
o 2009: 215 students, section ratings: 3.77, 3.61, 3.66 3.68 /4
o Organizational Behavior (Management 238, undergraduate elective)
o 2020: 70 students 3.84 /4
o 2019: 68 students 391/4
o 2018: 63 students 3.87/4
o 2017: 69 students 3.92/4
o 2016: 74 students 3.96 /4
o 2015: 74 students 3.92/4
o 2014:79 students 3.97 /4
o 2013: 77 students 3.99 /4
o 2012:79 students 4.00 /4
o 2011: 78 students 4.00 /4
o 2010: 69 students 3.92 /4
o 2009: 42 students 3.92/4
e Negotiations (Management 691, MBA elective)
o 2012: 47 students 3.84 /4
o 2011: 77 students (section ratings: 3.94, 3.94) 3.94 /4
o 2010: 72 students (section ratings: 3.91, 3.76) 3.84 /4
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https://heleo.com/conversation-malcolm-gladwell-on-why-we-shouldnt-value-speed-over-power/13687/
http://www.esquire.com/lifestyle/money/a55079/mark-cuban-gets-loud/
https://heleo.com/conversation-sheryl-sandberg-on-why-you-dont-need-a-personal-brand/14698/
http://www.esquire.com/entertainment/music/a55370/jimmy-iovine-the-defiant-ones-interview/
http://www.esquire.com/entertainment/movies/a55985/christopher-nolan-interview/
http://www.esquire.com/entertainment/amp12243588/ken-burns-vietnam-pbs/
http://www.esquire.com/entertainment/movies/a12184437/kristen-wiig-2017-interview/
mailto:https://heleo.com/conversation-how-to-have-fun-while-earning-a-billion-dollars/17144/
http://www.esquire.com/entertainment/tv/a12775936/david-fincher-2017-interview-mindhunter/
https://heleo.com/conversation-the-one-key-trait-that-einstein-da-vinci-and-steve-jobs-had-in-common/17410/
http://classic.esquire.com/the-philosopher-ceo/
http://www.esquire.com/entertainment/movies/a14381946/ashley-judd-sexual-harassment-interview/
https://heleo.com/conversation-microsofts-ceo-on-the-power-of-being-a-learn-it-all/17851/
http://www.esquire.com/sports/a15895692/lindsey-vonn-olympics-interview/
https://heleo.com/conversation-general-motors-ceo-on-how-to-handle-a-crisis-like-a-pro/18190/
https://www.esquire.com/entertainment/a19181322/questlove-original-thinkers-april-2018/
https://www.esquire.com/entertainment/tv/a19834115/westworld-season-2-interview-jonathan-nolan-lisa-joy/
https://www.esquire.com/entertainment/tv/a20717321/marc-maron-2018-interview-glow/
https://www.fastcompany.com/90205427/doris-kearns-goodwin-knows-what-presidential-leadership-looks-like.html

o 2009: 36 students 3.88 /4
Guest lecturer

o Penn Law (2012-2013)

Penn Medicine (2012-2013)

Master of Applied Positive Psychology (2009-present)

Executive Masters in Technology Management (2010-2012)

Department of Psychology (201 1-present)

O O O O

UNIVERSITY OF NORTH CAROLINA COURSES

Organizational Behavior (BUSI405, undergraduate core)

o 2008: 110 students (section ratings: 4.94, 4.98) 4.96 /5
o 2007: 104 students (section ratings: 4.96, 4.94) 4.95/5
Negotiations (MBAS22, MBA elective)

o 2008: 78 students (section ratings: 4.74, 4.74) 4.74 /5
Individual Behavior (BA851, PhD seminar)

o 2007: 11 students 5.00/5

UNIVERSITY OF MICHIGAN COURSES

Negotiations (Management & Organizations 512, MBA elective)

o 2007: 61 students (section ratings: 4.87, 4.86) 4.87/5
Managing Change (Management & Organizations 314, undergraduate elective)

o 2006: 37 students 5.00 /5
Advanced Research Methods (Organizational Studies 410, undergraduate core)

o 2006: 47 students 4.95/5
Organizational Generosity (Organizational Studies 490, undergraduate elective)

o 2006: graduate student instructor for new seminar with Jane Dutton 4.88/5

MAKE-A-WISH CHALLENGE

Designed experiential learning exercise in which students fundraise for the Make-A-Wish Foundation
while developing leadership, collaboration, networking, and influence skills, raising more than $175,000
to grant wishes for children with life-threatening medical conditions.

2013 (Penn Law): Organizational behavior students, over $40,000

2013 (Wharton): MBA and undergraduate volunteers, over $15,000

2012 (Penn Law): Organizational behavior students, over $36,000

2012 (Wharton): Undergraduate volunteers, over $17,000

2010-2011 (Wharton): MBA negotiation students, over $33,000

2009 (UNC): MBA leadership students and undergraduate volunteers, over $33,000

The challenge was subsequently adopted by colleagues at the University of Utah, the University of
Michigan, Idaho State University, and the University of Ottawa, raising more than $325,000 in total.

STUDENT ADVISING

DISSERTATION COMMITTEES

Arianna Beetz, Wharton Management

Justin Berg, Wharton Management (2015, creative forecasting): now Assistant Professor of
Organizational Behavior, Stanford Graduate School of Business

James Berry, UNC Organizational Behavior (2012, creativity): now Lecturer, Department of
Management Science & Innovation, University College London

Sarah Birken, UNC Public Health (2011, middle manager support for innovation): now Postdoctoral
Fellow, Lineberger Comprehensive Cancer Center, UNC
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Andrew Brodsky, Harvard Business School Organizational Behavior (2016, virtual communication):
now Assistant Professor of Management, McCombs School of Business, University of Texas-Austin
Alison Wood Brooks, Wharton Operations and Information Management (2013, anxiety): now
Assistant Professor of Business Administration, Harvard Business School

Drew Carton, Duke Management and Organizations (2011, subgroups in work teams): now Associate
Professor of Management, Wharton

Damon Cates, University of Pennsylvania Education (2011, alumni giving): now Associate Vice
President for Alumni Relations and Annual Giving, University of Chicago

N. Andrew Cohen, Wharton Management (2011, managers’ external relationships): now Visiting
Assistant Professor of Management, The George Washington University School of Business
Constantinos Coutifaris, Wharton Management

Emma Edelman, Wharton Operations and Information Management (2016, honesty and benevolence):
now Assistant Professor of Behavioral Sciences, University of Chicago

Karren Knowlton, Wharton Management

Timothy Kundro, Wharton Management

R. David Lebel, Wharton Management (2012, fear and voice): now Assistant Professor of Business
Administration, Katz School of Business, University of Pittsburgh

Nicholas LoBuglio, Wharton Management (2019, self-presentation)

Samir Nurmohamed, University of Michigan Management & Organizations (2013, underdogs): now
Assistant Professor of Management, Wharton

Shefali Patil, Wharton Management (2014, conformity and deviance): now Assistant Professor of
Management, McCombs School of Business, University of Texas at Austin

Julianna Pillemer, Wharton Management (2019, authenticity): now Assistant Professor of
Management and Organizations, NYU Stern School of Business

Jihae Shin, Wharton Management (2014, the dark side of intrinsic motivation): now Assistant
Professor of Entrepreneurship, Wisconsin School of Business

John Sumanth, UNC Organizational Behavior (2011, leadership and upward communication): now
Assistant Professor of Organizational Behavior, Wake Forest University School of Business

Leigh Tost, Duke Management and Organizations (2010, social institutional change): now Assistant
Professor of Management & Organizations, Marshall School of Business, University of Southern
California

Danielle Tussing, Wharton Management (2018, ambivalent leadership): now Assistant Professor of
Management & Organizations, Mendoza College of Business, University of Notre Dame

FORMER UNDERGRADUATE AND MBA STUDENTS IN DOCTORAL PROGRAMS

Justin Berg, The Wharton School: Management PhD

Andrew Brodsky, Harvard Business School: Organizational Behavior PhD
Elizabeth Campbell, University of Maryland: Management & Organization PhD
Constantinos Coutifaris, The Wharton School: Management PhD

Hannah Kalmanovich, University of North Carolina: Organizational Behavior PhD
Nicholas LoBuglio, The Wharton School: Management PhD

Kari Kagan, Palo Alto University: PGSP-Stanford PsyD

Sarah Long, University of Indianapolis: Clinical Psychology PsyD

Christopher Myers, University of Michigan: Management & Organizations PhD
Shreehari Raghavan, Duke University: Management & Organizations PhD
Jenna Scott, Massachusetts School of Professional Psychology: PsyD

Daron Sharps, University of California-Berkeley: Organizational Behavior PhD

PROFESSIONAL SERVICE

EDITORIAL POSITIONS
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Associate Editor, Academy of Management Journal (2010-2014)
Guest Editor, Journal of Organizational Behavior special issue, “Putting job design in context: Cross-
disciplinary, cross-level, and cross-cultural perspectives” (2008-2010)

EDITORIAL BOARD MEMBER

Academy of Management Review (2008-present)

Academy of Management Journal (2007-2010, 2013-present)

Journal of Applied Psychology (2008-2010)

Academy of Management Discoveries (2013-present)

Academy of Management Perspectives (2008-2011)

International Public Management Journal (2007-present)

Organizational Psychology Review (2009-present)

Journal of Management Inquiry (2007-2009)

Academy of Management Review special theory forum on understanding and creating caring and
compassionate organizations (2010-2011)

AD-HOC REVIEWER

Administrative Science Quarterly

Journal of Personality and Social Psychology
Organization Science

Organizational Behavior and Human Decision Processes
Personnel Psychology

Perspectives on Psychological Science

Psychological Science

COMMITTEE MEMBERSHIPS

Expert Review Panel, Equality Can’t Wait Challenge (2020)

Academy of Management Discoveries Best Paper Committee (2019)

Katzell Award Committee (2018-present)

Mitchell Scholarship Selection Committee (2016)

Judging panel, Forty Over 40 Women to Watch (2014)

Center for Positive Organizations Research Advisory Board (2013-2018)

Academy of Management OB Division Cummings Scholarly Achievement Award Committee (2013)
Academy of Management OB Division Representative-at-Large (2009-2012)

0 Chair, Awards (2011-2012)

0 Lead Coordinator, Junior Faculty Workshop (2010-2011)

0 Co-Coordinator, Junior Faculty Workshop (2009-2010)

Academy of Management OB Division Scientific Affairs Committee (2008-2010)

Honors Examiner, Swarthmore College (2010)

Academy of Management Review Best Paper Committee (2009)

Academy of Management Perspectives Best Paper Committee (2009-2010)

Academy of Management Making Connections in Organizational Behavior Award Committee (2009)
Academy of Management Best Paper in Organizational Behavior Committee (2008)
International Public Management Journal Accenture Award Committee (2009-2010)

SIOP William A. Owens Scholarly Achievement Award Committee (2008, 2010)

SIOP Corporate Social Responsibility Theme Track (2008-2009)

SIOP Graduate Student Scholarship Selection Committee (2007-2010)

International Advisory Board, Sheffield Institute of Work Psychology Conference (2007-2008)

UNIVERSITY SERVICE
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Wharton

Faculty co-director, Wharton People Analytics (2015-present)

Founder and host, Authors@Wharton speaker series (2012-present)

0 2019-2020: Malcolm Gladwell, Bob Iger, David Kwong, Danielle Weisberg and Carly Zakin

0 2018-2019: Melinda Gates, Valerie Jarrett, Ingrid Fetell Lee, Stan McChrystal, Doug Pederson

0 2017-2018: Richard Branson, Walter Isaacson, Scott Kelly, Satya Nadella, Esther Perel, Dan Pink,
and breakout authors (Dan Coyle, Melissa Dahl, Sally Kohn)

0 2016-2017: Angela Duckworth, Sarah Hurwitz, Michael Lewis, Sheryl Sandberg, Tim Urban,
Abby Wambach, and breakout authors (Adam Alter, Kelsey Crowe, Tiffany Dufu,
Emily Smith, Scott Sonenshein)

0 2015-2016: Mitch Albom, Amy Cuddy, Mark Cuban, Garry Kasparov, Claire McCaskill, Dana
Perino and Alec Ross, Martine Rothblatt, Anne-Marie Slaughter

0 2014-2015: Laszlo Bock, Stephen Dubner, Malcolm Gladwell, Jessica Jackley, Katty Kay,
Nicholas Kristof, Reggie Love, Eric Schmidt and Jonathan Rosenberg, Gretchen
Rubin, Peter Thiel, Jack Welch, Tom Yorton and Kelly Leonard

0 2013-2014: Dan Ariely, Amy Chua, Keith Ferrazzi, Malcolm Gladwell, Arianna Huffington, A.J.
Jacobs and Peter McGraw

0 2012-2013: Lisa Bodell, Adam Bryant, Jonathan Haidt, Daniel Pink, Gretchen Rubin,
Barry Schwartz, Anne-Marie Slaughter

0 2011-2012: Susan Cain, Chip Conley

Faculty co-chair, Wharton People Analytics Conference (2013-present)

Research director, Wharton Center for Leadership and Change Management (201 1-present)

Member, Wharton Management 100 Review Committee (2014)

Chair, Wharton Management Department Seminar Committee (2012-2013)

Co-chair, Wharton Leadership Committee on MBA Feedback and Coaching Network (2011-2012)

OB 2" year PhD exam committee (2010-present)

Faculty member, doctoral pro-seminar on applied research methods for management (2010-2016)

Faculty adviser, Wharton MBA General Management Club (2012-present)

Faculty adviser, Wharton MBA Data & Analytics Club (2014-present)

Faculty adviser, undergraduate and MBA independent studies (2010-present)

Member, Wharton Executive Education Advisory Board (2010-2013)

Member, Wharton Dean’s Advisory Council (2011-2012)

Member, Wharton MBA/Undergrad Curriculum Committee (2011-2012)

Academic director, Wharton Executive Education Nano Tools (2010-2013)

Co-organizer, Wharton junior OB conference (2009-2013)

Coordinator, OB research assistant consortium (2009-2013)

Presenter, Wharton leadership in the business world pre-college program (2010-2011)

Chair, junior faculty 3" year review committee (2012-2013)

Member, OB faculty search committee (2011-2013)

Member, HR faculty search committee (2010-2011)

Presenter, Wharton Business of Life lecture (2012)

Presenter, Wharton Leadership Advisory Board (2012)

Presenter, Faculty Showcase, Wharton Spring Welcome (2011)

Presenter, Faculty Showcase, Wharton Winter Welcome (2011, 2012)

Presenter, 2" annual Wharton BizTalks (2011)

Faculty discussion leader, Wharton Leadership in Film series (2011)

Member, Management PhD admissions committee (2010, 2014)

Coordinator, micro-meso organizational research brown bag series (2010)

Presenter, Wharton Iron Prof competition (2010, 2011)

Presenter, Joseph Wharton Scholars Senior Research Seminar (2010)

Faculty speaker, Wharton Family Weekend (2010)
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Presenter, Wharton PhD teaching workshop (2010)

Presenter, Wharton Dealmakers Club (2010, 2011)

Guest speaker, Wharton Management Club (2010)

Faculty adviser, Wharton Social Impact Research Experience (2010)

Capstone adviser, Masters in Applied Positive Psychology program students (2010)

University of North Carolina at Chapel Hill

Elected to Order of the Grail-Valkyries for significant contributions to academic climate (2009)
Finalist, Class of 2008 Faculty Award, UNC Kenan-Flagler (2008)

Member, MBA Leadership Immersion planning committee (2009)

Co-chair, OB faculty recruiting committee (2007-2008)

Member, BSBA program committee (2007-2009)

Member, OB PhD admissions committee (2007-2009)

Faculty adviser, 17 BSBA independent studies (2008-2009)

Member, Weatherspoon Award for BSBA Teaching Excellence selection committee (2009)
Interviewer, BSBA admissions (2007-2009)

Co-coordinator, OB subject pool (2007-2009)

Coordinator, OB research incubators (2008-2009)

Reader/grader, OB comprehensive doctoral exams (2008-2009)

Guest lecturer: KFBS Leadership Day (2007-2008), Students Advancing In Leadership (2008),
Explore Carolina (2008)

Judge, Carolina Challenge social entrepreneurship competition (2008)

University of Michigan

Organizational Studies Commencement Speaker (2008)

Adjunct Assistant Professor of Management & Organizations, Ross School of Business (2006-2007)
Lecturer, Organizational Studies Program, College of Literature, Science, & Arts (2006-2007)
Graduate Student Instructor, Psychology and Organizational Studies (2005-2006)

Pat Gurin Lecture Award (2006)

Supervisor, more than 50 undergraduate independent research projects in psychology and
organizational studies (2004-2006)

Co-Director, Quality of Life Interdisciplinary Forum (2003-2005)

Member, Interdisciplinary Committee on Organizational Studies retreat planning committee (2005)
Member, Organizational psychology PhD admissions committee (2004)

Harvard University

Interviewer, undergraduate admissions (2003-2006)

Senior research officer, personal projects interest group (2002-2003)

Member, Psychology Department Committee on Undergraduate Instruction (2002)
Research coordinator and research assistant, social psychology laboratory (2000-2003)
President, business manager, and cofounder, Harvard Magic Society (2000-2002)

BOARD POSITIONS

U.S. Department of Defense Innovation Board (2016-2020)

The Sheryl Sandberg and David Goldberg Foundation (2015-present)

The Make-A-Wish Foundation of Philadelphia and Susquehanna Valley (2010-2013)
Let’s Go Publications and Harvard Student Agencies (2001-2002)
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PRESENTATIONS

SELECTED KEYNOTES AND SPEECHES

Conferences: Aspen Ideas Festival (2016, 2017), Behavioral Science and Policy Association (2015),
Cannes Lions International Festival of Creativity (2016), DLD (2016), Dreamforce (2017),
Expomanagement Brazil (2017), Google Zeitgeist (2014), HubSpot INBOUND (2017), Nordic
Business Forum (2017), Oslo Business for Peace Summit (2017), SHRM (2018), shop.org (2017),
TED (2016), TED@IBM (2016), The Nantucket Project (2015), SXSW (2017), United Nations
Social Innovation Summit (2013), World Business Forum (2015, 2016, 2017), World Economic
Forum (2014-2017), WorkHuman (2015, 2017, 2018)

Technology: Amazon (2016), Apple (2013), Cisco (2016), Facebook (2015-2017), Google (2012),
Khosla Ventures (2016), LinkedIn (2014), Microsoft (2013, 2016), Oracle (2014, 2016), Salesforce
(2016, 2017), SAS (2017), Square (2015), TPG (2017), Twitter (2016)

Nonprofit: Acuamen Fund (2013), Ashoka (2013), Bill & Melinda Gates Foundation (2017),
charity:water (2015), DonorsChoose (2014), Environmental Defense Fund (2012), KIPP (2016),
Smithsonian (2016), Willow Creek Association (2014)

Spaceflight: Blue Origin (2016), SpaceX (2016), Virgin Galactic (2015)

Healthcare: DaVita (2014), Johnson & Johnson (2013), Mayo Clinic (2015), Memorial Sloan
Kettering (2013), Merck (2012-2014), Third Rock Ventures (2014), UnitedHealthGroup (2017)
Women's events: 3% Conference (2016), Massachusetts Conference for Women (2015), Morgan
Lewis Women of Power & Prominence Summit (2017), Pennsylvania Conference for Women (2016),
Women of Silicon Valley (2015)

Entertainment: Bad Robot (2015), CAA (2013), Disney Animation (2014), MTV (2013), NBA (2016,
2017), NBCUniversal (2017), Nickelodeon (2013), Oprah Winfrey Network (2016), Pixar (2013),
Viacom (2014, 2016), Warner Bros (2013, 2016)

Higher education: Association of American Medical Colleges (2013), Chartered Institute of
Personnel and Development (2014), Graduate Management Admission Council (2014)

Media: Bloomberg (2014), Fortune (2014), Hearst (2016, 2017), Inc. (2014), The New York Times
(2016, 2017), U.S. News & World Report (2013)

Consulting: Accenture (2014, 2016, 2017), BCG (2015), KPMG (2015, 2016), McKinsey (2016,
2017)

Consumer: Campbell Soup (2016), Estee Lauder (2012-2016), GE (2015)

Financial services: Amex (2014), Bank of America (2014, 2015, 2017), Citi (2016), Commonfund
(2016), Credit Union National Association (2013), Goldman Sachs (2013-2017), JP MorganChase
(2012-2017), Santander (2016), TransUnion (2017)

Government: House Democratic Caucus Policy Discussion (2016), Points of Light (2013), U.S.
Department of State (2013), U.S. Department of Agriculture (2010), U.S. Army, Navy, and Air Force
(2007-2009), The World Bank (2013), U.K. Cabinet Office (2013)

COMMENCEMENT ADDRESSES

University of Michigan Organizational Studies (April 2008)
Utah State University (May 2017)

Wharton Executive MBA (May 2017)

Wharton Undergraduate (May 2011)

BOOK TOUR EVENTS
e Option B (2017, with Sheryl Sandberg): 92" St. Y with Katie Couric, Chicago Humanities Festival

with Mellody Hobson, Commonwealth Club with Julie Lythcott-Haims, Duke University with Shane
Battier, Harvard Bookstore with Dan Gilbert, Intelligence Squared with Malala Yousafzai,
Philadelphia Free Library with Reb Rebele, Seattle Free Library with Cheryl Strayed, Sixth & I with
Dan Pink, The Atlantic with David Bradley, The School for the Creative and Performing Arts with
Cris Collinsworth
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e Originals (2016-17): 92" St. Y with Malcolm Gladwell, Butler University, Chicago Union League,
Colorado Mountain College, Commonwealth Club with Reid Hoffman, Computer History Museum
with Sheryl Sandberg, Family Action Network, Neuehouse with Ed Helms, Seattle Town Hall with
Jeff Ashby, Sixth & I with Dan Pink, Soho House, Stanford University, The RSA, University of
Michigan

e Give and Take (2013-14): 92" St. Y, Action for Happiness, B&N NYC, Book Passage, Chicago
Union League, Columbia University, Family Action Network, Georgetown University, Georgia
Center for the Book, Kepler’s, New York University, Philadelphia Arts & Business Council, Politics
& Prose, Princeton University, Seattle Town Hall, Skeptics Society, St. Louis County Library,
Stanford University, The RSA, Vroman’s, University of Michigan

UNIVERSITY BROWN BAG PRESENTATIONS

2011-2012

o Stanford Graduate School of Business (Organizational Behavior)
Kellogg School of Management (Management & Organizations)
Hebrew University (Business Administration)

The Technion (Behavioral Sciences and Management)
University of Pennsylvania (Positive Psychology Center)

2010-2011

e Columbia Business School (Management)

e Tepper School of Business, Carnegie Mellon University (OB / Social & Decision Sciences)
e Cornell University (Johnson School/ILR)

e University of Maryland (Social, Decision Making, and Organizational Science)

LeBow College of Business, Drexel University (Management)

Tel Aviv University (First Annual Organizational Behavior Conference)

e Wayne State University (Center for the Advancement of Research Methods and Analysis)

2009-2010

Stanford Graduate School of Business (Center for Social Innovation)

Fuqua School of Business, Duke University (Fuqua/Coach K Center on Leadership & Ethics)
Smith School of Business, University of Maryland (Management & Organization)

Marshall School of Business, University of Southern California (Management & Organization)
Rotman School of Management, University of Toronto (OB/HRM)

Tuck School of Business Administration, Dartmouth College (Strategy and Management)
Sauder School of Business, University of British Columbia (OBHR)

Jones Graduate School of Management, Rice University (OB)

The Pennsylvania State University (I/O Psychology)

Price College of Business, Oklahoma University (Management & Entrepreneurship)

John Molson School of Business, Concordia University (Management)

Center for Creative Leadership

Treatment Research Institute

University of Pennsylvania (Positive Psychology Center)

The Wharton School, University of Pennsylvania (Decision Processes)

2008-2009

e Foster School of Business, University of Washington (Management & Organization)
Moore School of Business, University of South Carolina (Management)

Brigham Young University (Public Management)

University of Michigan (ICOS)

University of Michigan (Organizational Studies: class of 2008 graduation speaker)
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The Wharton School, University of Pennsylvania (Management)
The Wharton School, University of Pennsylvania (OB Conference)
Duke University orthopaedic residents

2006-2007

Harvard Business School (Organizational Behavior)

Haas School of Business, University of California-Berkeley (Organizational Behavior)
Yale School of Management (Organizational Behavior)

Fuqua School of Business, Duke University (Management)

Darden School of Business, University of Virginia (Leadership & Organizational Behavior)
John F. Kennedy School of Government, Harvard University (Leadership & Management)
Kenan-Flagler Business School, UNC-Chapel Hill (Organizational Behavior & Strategy)
Eli Broad College of Business, Michigan State University (Management)

University of Sheffield (Institute of Work Psychology)

Leeds School of Business, University of Colorado-Boulder (Management)

UNC-Chapel Hill (Social Psychology)

University of Michigan (Research Center for Group Dynamics)

2005-2006

Harvard University (Psychology)
University of Michigan (Psychology)
University of Michigan (Organizational Studies)

ANNUAL MEETINGS OF THE ACADEMY OF MANAGEMENT

2011: San Antonio, TX

Organized OB division junior faculty workshop

Presented “Making a theoretical contribution” in All-Academy professional development workshop,
“Publishing in AMJ: Tips from the editors”

Presented “Proactive but unproductive: The reasons and the audience” in OB symposium, “Costs of
proactivity in organizations”

Presented “Speaking up for future generations” in OB symposium, “Beyond identity: The power of
generativity and legacy in organizations”

Presented “Remote associates: Corporate volunteering and sense of community” in OB symposium,
“Corporate volunteerism: Antecedents and consequences”

2010: Montreal, OC

Organized All-Academy symposium, “Making caring less daring: Overcoming the challenges of
compassion”

Presented as panelist in All-Academy symposium, “Teaching compassion: Helping students to
recognize and care for others”

Co-organized OB division professional development workshop, “The future of job design”
Co-organized OB division junior faculty workshop

Co-organized OB division professional development workshop, “Help, I’'m stuck: Organizational
behavior research incubator”

Presented as panelist in OB division professional development workshop, “The productivity process:
Research tips and strategies from prolific junior faculty”

Presented “Meaningful work: The double-edged sword of prosocial impact” at Society of Business
Ethics panel, “Meaningful work, the meaning of work, and business ethics”

2009: Chicago, IL
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Organized OB division professional development workshop, “Help, I'm stuck: Organizational
behavior research incubator”

Presented “In good we trust: Corporate social responsibility promotes commitment through giving” in
All-Academy symposium, “Corporate social responsibility from the ground up: Cultivating an
employee-centered perspective”

Presented “Lighthearted fun in heartbreaking work: Sustaining meaningfulness through playfulness”
in All-Academy symposium, “Creating sustainable work: Research insights and strategies for action”

2008: Anaheim, CA

Organized All-Academy symposium, “Opposite day: How can | know what to ask until I see what
they say?”

Presented “A paradox of citizenship satisfaction: Why we enjoy helping out-groups more than in-
groups” in OB/HR symposium, “Beyond performance: Non-traditional consequences of helping
behavior for the helper”

Presented OB paper, “The adversity of success: Explaining why high performance leads to failure”
Discussant, OB symposium, “Proactive behavior at work: Cumulating evidence from separate
literatures”

2007: Philadelphia, PA

Organized All-Academy symposium, “The dark side of doing good”

Presented “Above, beyond, and below the call of duty: The role of intrinsic and prosocial motivations”
in OB/OMT/ODC symposium, “Going the extra mile: Antecedents and psychological processes in
prosocial behavior and initiative”

Discussant, OB/PNP symposium, “Public service motivation: State of the science and art”

2006: Atlanta, GA

Organized OB symposium and presented paper, “Prosocial motivation: Insights from zookeeping,
volunteering, teaching, and public service”

Organized OB symposium and presented paper, “Toward a general theory of proactive behavior”
Presented “A prosocial perspective on work orientation: Enjoying the world vs. improving the world”
in OB/Careers symposium, “When work is a calling: New directions in work orientation”

2005: Honolulu, HI

Presented “Identity construction in service work: Meaning-making through difference-making” in
OB/OMT symposium, “Narratives of life in organizations”
Presented OB paper, “Well-being at work: Toward an integrated understanding”

SOCIETY FOR INDUSTRIAL AND ORGANIZATIONAL PSYCHOLOGY CONFERENCE

2009: New Orleans, LA

Organized research incubator, “The science and practice of corporate social responsibility: What
I/O psychologists can contribute”

Presented “Burning out or fired up? Relationships with beneficiaries as burdens vs. benefits” in
symposium, “Relational perspectives on organizational phenomena”

Presented “Albert Einstein meets Sherlock Holmes: Testing and discovering mediating processes in
quasi-experiments” in symposium, ‘“Recent developments in strategies for testing assumed mediation
models”

2008: San Francisco, CA

Presented “Good soldiers and good actors: Prosocial and impression management motives as
interactive predictors of citizenship behavior” in symposium, “OCB: Going beyond traditional models
of social exchange”
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Presented “Are relationships with beneficiaries always beneficial? Moderating effects of personality”
in symposium, “High-quality work relationships: Integrating streams and charting new waters”
Presented “Socializing self-determination theory” in symposium, “Self-determination theory in the
workplace”

Coauthor on presentation, “The role of positive affect in making things happen” in symposium,
“Explanatory mechanisms linking positive work experiences to behavior and well-being”

MAY MEANING MEETING

2010 (Boston, MA): Presented “Prosocial job crafting”

2009 (Topsail Island, NC): Presented “Forget CFO, call me King of Cashola: Meaning in idiosyncratic
job titles”

2007 (New Haven, CT): Presented “The role of death in organizational life: Effects of mortality
salience on work motivation”

2006 (Urbana-Champaign, IL): Coauthor on presentation, “An evolving foundation of giving: A story
of institutionalizing generosity”

2005 (St. Louis, MO): Presented “Relational job design and the motivation to make a difference”
2004 (Ann Arbor, MI): Presented “How does making a difference make a difference?”

OTHER CONFERENCES

American Psychological Society Annual Convention, May 2011, Washington, D.C.: Presented in “The
research productivity process: Tips and strategies for junior faculty members”

INSEAD Wharton Research Conference on Leadership, June 2008: Coauthor on presentation,
“Leadership levers to motivate error management”

American Psychological Association Convention, August 2005, Washington, D.C.: Presented
“Prosocial impact coping: How making a difference makes a difference” in symposium

American Psychological Society Annual Convention, May 2004, Chicago, IL: Presented poster,
“Perceived impact at work: How making a difference makes a difference”

WORK EXPERIENCE

LET’S GO PUBLICATIONS / HARVARD STUDENT AGENCIES

Director of Advertising Sales (2001). Earned Harvard Student Agencies Manager of the Year Award
for leadership, commitment, and business acumen. Recruited, motivated, and managed staff; led team
to profits over $550,000. Collected unprecedented 100% of accounts receivable. Created new
advertising associate position to provide additional student learning experience, salary and profits.
Pioneered and directed Let’s Go Booklets project, generating revenue to produce and distribute
100,000 booklets for publicity. Initiated focus on client relationships, team strategy meetings, and
custom proposals with many favorable results, including over 50% of clients increasing ad packages
and one client increasing expenditure from proposed $40,000 to record $159,240.

Director of Marketing & Business Development (2001-2002). Co-supervised hiring of 32 editors, 170
researcher-writers, 60 associate editors, and 9 map editors. Planned publicity for series re-launch;
instituted promotional partnerships focus; successfully negotiated four partnerships. Directed new
scholarly essay and alumni feature projects for all 41 guides. Co-created the first Let’s Go online
newsletter; initiated internships program to provide new student opportunities.

Senior Advertising Associate (2000). Sold record-setting total of $608,000 in advertisements in the
Let’s Go travel guide series. Secured record of over $230,000 in new clients; persuaded a client to
purchase the largest ad package in company history.

PERSONAL INTERESTS

Springboard Diving
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Harvard University varsity (1999-2000)

High school All-American (1998-1999)

Two-time Junior Olympic national qualifier (1997)
Two-time state finalist (1998, 1999)

Team captain (1998-1999)

Coaching Springboard Diving

Michigan State University Diving Camp (2000-2006)

Charles River Diving (2000-2003)

Precision Diving Association (1997-1999)

West Bloomfield High School and Orchard Lake Middle School (1997-1999)

Additional Interests
e Performing magic, Ultimate Frisbee, reading, traveling, word games (Boggle, Scrabble, Anagrams)
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